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	JOB DESCRIPTION	

JOB TITLE: Social Worker 
	Qualifications: 

· Hold valid West Virginia Independent Clinical License in Social Work.
· Minimum of Master’s Degree in Social Work
· Successful experience as a social worker in a school setting is preferred.
· Knowledge of current research and best practices relative to the position.
· Excellent Verbal and Writing Skills.
· Excellent interpersonal skills and organizational abilities.
· Knowledge and understanding of federal and state laws/policies pertaining to performance responsibilities.
· Possess the ability to determine the impact of psychological-social factors on school performance. 
· Additional Minimum Requirements: Applicants who have recent unsatisfactory evaluations will not be considered eligible for consideration; applicants who demonstrate unsatisfactory interview performance are not eligible for consideration; and, applicants who receive unfavorable reference recommendations will not be eligible for consideration.
· Additional Minimum Requirements for Applicants Not Currently Employed: Applicants who have been dismissed or who have had their contracts non-renewed for cause by another school district are not eligible for consideration; 
· The ability to perform the job duties and responsibilities of the position as contained in the Job Description, with or without reasonable accommodation

Reports to: Director of Student Services 


	Duties Responsibilities: 

· Provides technical assistance to Student Assistance Teams (SAT);
· Provides technical assistance to school staff regarding the Support for Personalized Learning (SPL) process and eligibility determination;
· Assists attendance director and truancy diversion officer with promoting good student attendance as well as addressing chronic absenteeism. 
· Assists in the development and implementation of Behavior Intervention Plans, Functional Behavioral Assessments, Manifestation Determinations and Positive Behavior Supports as directed;
· Participates in eligibility committee meetings, re-evaluation planning, and other meetings relating to the psychological needs of students as directed by the Director of Student Services;
· Serves as a liaison between schools and all relevant stakeholders. 
· Develops and provides a schedule and a report of daily and weekly activities in collaboration with the Director of Student Services.
· Keeps abreast of the developments in the field by participating in conferences and workshops;
· Participates in community/agency committee meetings as assigned by immediate supervisor;
· Serves as a member of the crisis team of assigned schools and provides crisis counseling as needed;
· Develops and provides staff development training for all staff;
· Adheres to Employee Code of Conduct; and
· Performs other duties deemed appropriate and assigned by the Superintendent and/or immediate supervisor(s)
· Develop and/or revise policies related to the areas of responsibilities assigned by the Superintendent’s Designee.
· Will serve as the community in school’s county designee.
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